
	
 

 
 
 
 
EMPLOYEE IMMUNIZATION REQUIREMENTS 
 
Measles, Mumps and Rubella (MMR) 

 
•    Documentation of 2 MMR (Measles, Mumps and Rubella) vaccinations 

                                          OR 
• Documentation of positive antibody titres for MMR (Measles or Rubeola, Mumps, and Rubella) 

 
Chickenpox 
 

• History (memory) of chickenpox disease 
OR 

• Documentation of positive antibody titer 
OR 

• Documentation of  2 chickenpox (varicella) vaccinations 
 
Mantoux (also referred to as PPD or TB skin test) 
 

• Documentation of a negative TB skin test in the last 60 days and documentation of a negative TB skin 
test in the last 12 months (2 step testing) 
OR 

• If you have a history of a positive TB skin test, provide documentation of negative chest  
x-ray results within the last year, complete Tb Reactor Form, and obtain medical clearance if 
determined necessary after EH staff review. 

 
Hepatitis B Vaccinations 
 
It is recommended that you have the Hepatitis B vaccination series if you have risk of exposure to blood or other 
potentially infectious body fluids while performing your duties.  If you are assigned to a work area where there is 
risk of exposure you need: 
 

• Documentation of Hepatitis B vaccine series (three shots) 
OR 

• Documentation of a positive Hepatitis B surface antibody 
OR 

• Documentation of a signed declination form for Hepatitis B vaccines 
 
Tetanus/Diphtheria/Pertussis (tDap) 
Documentation of vaccination within the last 10 years.  
 
Yearly Influenza Vaccination 
Documentation of yearly influenza vaccine administration within 1 month of vaccine availability through April 1 of 
each year 
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